Diocese of Salt Lake City
> Employee/Volunteer CONFIDENTIAL

Disclosure and Information Form
2005-2006

I have read, and am familiar with, diocesan policies pertaining to the expected
behavior of Church leaders, both paid and volunteer, including:

» The Diocesan Child Abuse Policy;

» The Code of Ethical Standards for the Diocese of Salt Lake City; and

» The Safe Environment Program.
In light of these documents, | understand that I may be prohibited from serving as an
employee or volunteer within the Diocese of Salt Lake City, if | have:

1. Been arrested for, or convicted of, any crime (including crimes of record which
have been expunged and pleas of "no contest") involving child abuse, sexual abuse of a
minor, physical abuse, causing a child's death, neglect of a child, murder, manslaughter,
or felony assault against a minor;

2. Been found liable for civil penalties or damages in a proceeding alleging
sexual, physical or verbal abuse;

3. Been subject to any court order involving sexual, physical or verbal abuse
including, but not limited to, a restraining order in a civil case or a protective order;

4. Been subject to an administrative determination of child abuse or neglect;
5. Had parental rights terminated,

6. A history with another organization (volunteer, employment, etc) of complaints
of sexual, physical or verbal abuse;

7. Resigned, been terminated or been asked to resign from a position, whether
paid or unpaid, due to a complaint(s) of sexual, physical or verbal abuse;

8. A history of behavior that indicates | may be a danger to children within the
Diocese of Salt Lake City. For example, driving under the influence may not be a
disqualifying offense but a pattern of alcohol-related offenses may.

Do any of these eight statements apply to you: Yes No

If "Yes," please circle the statement number(s) below and attach an explanation to this
form.

--Continued on Back--



The following information will be used to run a criminal background evaluation:

Full Name:

Address:

Phone:

Social Security Number: Date of Birth:
Driver’s License Number: State:

| have read and am familiar with the Safe Environment Policies of the Diocese of Salt
Lake City. I understand that | have a duty to disclose to the appropriate supervisor the
existence of a disqualifying offense as set forth in the Safe Environment Program. In
order to faithfully implement, support and maintain the integrity of the Safe Environment
Program, this duty shall be continual and shall not terminate until I cease acting in a
capacity which is governed by the Safe Environment Program. | authorize a criminal
background evaluation to be performed based on the information provided on this form.

Printed Name:

Signature:

Date:

FOR OFFICE USE ONLY

Date of Background Screening Completion:

Background Screening Results (circle one): Cleared Not Cleared

Name of the Person Who Ordered the Background Screening:

Date of Completion of Online Training Course:
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